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TIMATANGA KŌRERO

E tipu e rea mo ngā rā o tō ao
Grow up and thrive for the days
destined to you.
- Tā Apriana Ngata

Nau mai haere mai koutou
katoa! Welcome, to our E
Tipu e Rea Annual Report
for the 2020-2021 year. We
have continued to focus on
keeping strong connections
with hapū māmā mātua taiohi,
their tamariki, wider whānau,
their iwi and hapū and the
communities they live in.
We have also increased our
systemic policy and advocacy
work, calling for the removal
of the barriers that prevent
young whānau from thriving.

Ngāti Pāoa Iwi Trust also
wants to see all young
whānau in Tāmaki thriving.
Ngāti Pāoa hold a historical
relationship with spaces and
places in Tāmaki.
This annual report showcases
some of the highlights from
the past financial year and
features kōrero from our CEO,
Governing Board, kaimahi,
and mātua taiohi themselves.

E Tipu e Rea has also formed
a special relationship with
Ngāti Pāoa Iwi Trust Board
and looks forward to this
partnership developing in the
year to come. Ngāti Pāoa Iwi
Trust values greatly the work
we undertake with mātua
taiohi, hapū mama, and their
tamariki.
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NGĀ POU O E TIPU E REA
WHĀNAU SERVICES
Tēnā Koutou Katoa,

Ngā manaakitanga.

Every day I am reminded of
the great mahi E Tipu e Rea
Whānau Services is able to
achieve. Touching the lives of
‘mātua taiohi, their pēpi and
hapū māmā,’ is a privilege and
I’m honoured to be involved
in leading this service
along with my fellow board
members.
The Board has secured a
new strategic direction,
inclusive of an updated
mission statement; “mātua
taiohi, hapū māmā, and their
pēpi growing, thriving and
becoming rangatira within
their whānau and community.”
I know securing a safe, warm
and affordable whare for
young parents and their pēpi
is difficult so E Tipu e Rea
Whānau Services continues
to build on our housing dream
by completing a housing
business plan,
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We welcomed a new board
member, Selah Hart, to our
E Tipu e Rea Board. Her
expertise in Māori public
health, Māori leadership,
organizational development,
and strategy will undoubtedly
strengthen our organization’s
direction.
We are excited about a new
relationship growing with
Ngāti Pāoa Iwi Trust. The
Board is confident that E Tipu
e Rea Whānau Services will
continue to grow and thrive
and bring positive outcomes
for young whānau. Having
Ngāti Pāoa guiding and
supporting our work in Tāmaki
where they hold a historical
and spiritual connection, will
bring depth to our work that
only the strength of mana
whenua can bring.

and commitment to E Tipu
e Rea and the impressive
team who continue to work
tirelessly for our mātua taiohi
and their whānau. We are
genuinely grateful.

Ngā manaakitanga,
Te Miria James Hohaia (Chair),
on behalf of the E Tipu e Rea
Board.

On behalf of the Board, I
would like to thank our CEO
Zoe Hawke for her foresight
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KAIWHAKAKAHAERE MĀTUA
E rau rangatira mā, ānei te
mihi ki a koutou katoa e aku
iti, e aku rahi. Ko taku tū ki
mua i a koutou, ko te reo o te
kaiwhakaere mātua, i runga anō
i te tū o te whakaiti, o te whakaiti,
ā, o te aroha.
The last year has been a period
of further strengthening our
foundations – literally, with the
securing of a new home for our
services at 247 Edmonton Road.
A new home has given us a base
to hold wānanga and hui, build
whanaungatanga with each
other, meet and greet our hapū
māmā, mātua taiohi, and their
tamariki in warm and inviting
surroundings. We thank Matua
Rangi Mclean for the blessing of
our new space and look forward
to having more manuhiri visit
over the next year when Covid
restrictions allow.
Since moving to our new office,
we have seen an increase in
the number of hapū māmā,
mātua taiohi, and tamariki we
work alongside. Our team
has continued to juggle the
different health and social needs,
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goals, and aspirations of young
whānau, even when pushed to
their fullest capacity. I thank
them for all their hard work.
We are now looking at future
funding opportunities to bring
more kaimahi to E Tipu e Rea,
so we never have to turn young
whānau away.
Our policy and advocacy
work has featured in several
national papers and radio and
television interviews, calling
to remove discrimination and
create better systems for young
whānau. We also want to
acknowledge the voice of
two of our young māmā who
spoke to the media, advocating
for removing discriminatory
practices in housing, hapūtanga
health care, and young parent
support services. Tū mai e moko.
Te whakaata o ō mātua. Te moko
o ō tīpuna.
We also benefited from student
placements during the 20202021 year; this was mutually
beneficial to both E Tipu e Rea
and the students. Our students
added new whakaaro, energy,
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and passion to the team; we will
continue to work with Unitec and
Auckland University to support
more Māori and Pacific social
work students with their learning.
During the ups and downs of
Covid times, we have supported
whānau with their vaccinations,
Covid testing, housing, kai,
mental health, hapūtanga care,
transport, health care, whānau
violence, employment, financial
entitlements, education, iwi
and marae connections, peer
support, parenting, and cultural
and leadership opportunities.

Ko te reo o te kaiwhakaere mātua,
i runga anō i te tū o te whakaiti, o
te whakaiti, ā, o te aroha

The team has responded
strategically and effectively to
the needs of young whānau in
unique times and will continue
to do so in the future. The
team is also very excited about
the beginnings of a strong
relationship with Ngāti Pāoa Iwi
Trust and carrying the history
and story of mana whenua into
the fabric of all our work.
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•

Over 200 whānau relationships strengthened

•

Over 200 parenting support initiatives

•

Over 1000 kai boxes provided to mātua taiohi

•

Linking over 300 hapū māmā, mātua taiohi and their tamariki with midwives,
doctors, parenting support, educational and employment, Māori medium
education, budgeting and financial aid, drug harm minimisation support.

•

Facilitating peer support groups

•

Provision of hapūtanga resource packs (wahakura, pēpi pods, breast pumps,
blankets, nappies, baby clothes, new māmā treats).

•

Secured accommodation for over 15 mātua taiohi ( permanent housing,
transitional housing, and emergency housing)

•

Whānau violence crisis and prevention work

•

Multiple events for mātua taiohi, including; BBQs, Learner Licence
workshops, smokefree workshops, and other hauora and self-development/
wairuatanga initiatives.

•

Numerous hapūtanga support initiatives

•

Numerous mental health support initiatives

•

Over 300 mātua taiohi provided with Covid-19 resources and information

•

Transport support for Covid testing and vaccinations.

•

Provision of masks and other Covid prevention tools

•

Advocacy and wrap-around support for prevention of uplifts for young
parents

•

Youth justice support.

•

Cultural support (linking whānau to their hapū, iwi, marae)

•

Eight media advocacy interviews (TV, newspaper, and radio ) on housing,
alcohol harm minimisation, traditional concepts of hapūtanga, and current
discrimination practices against young parents.

•

Ongoing whānau navigation of Ministry of Children, Ministry of Social
Development, and Ministry of Health systems.

•

Active members of Manaaki Rangatahi, the collective working to End Youth
Homelessness.

2020-2021

Ngā Kaupapa Whakahirahira
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2020-2021

Ngā Whakaahua
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NGĀ REO O MĀTUA TAIOHI

Even though I don’t like to admit it, I’m becoming not only a better mum but a better person as
well. E Tipu e Rea has helped me identify my problems and set goals to overcome them. This was
a big thing for me because it held me back from achieving many things.
Māmā Taiohi

NGĀ REO O E TIPU E REA
WHĀNAU KAIMAHI
Alina Senior Social Worker:
“We have achieved so much as
a team in the 2020-2021 year
by having a new office space
and taking on new challenges
as a service in supporting our
community of young parents.”
Lauren Senior Social Worker
and Policy and Advocacy
Lead: “Despite challenges

E Tipu e Rea is helping me achieve my life goals. Recently they also helped me with my court
situation.
Pāpā Taiohi

E Tipu e Rea Whānau Services never gives up on me. They always help me get the things I need
completed – done, like my driver’s license. They also send me updates and invites on health and
other activities they are running; this constant support and comfort is what helps me develop.
Māmā Taiohi
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relating to Covid 2020-2021
was an awesome year with
many achievements and
opportunities for the E Tipu E
Rea whānau. Highlights for me
included moving into our new
whare; supervising a social work
student from the University
of Auckland; becoming more
involved in Manaaki Rangatahi –
Youth Homelessness Collective;
supporting nine mātua taiohi to
get their learners license through
a three-day wānanga; as well as
the every-day mahi of walking
alongside amazing māmā and
their beautiful pēpi. It is such a
privilege to journey with them!

Tahlea Office Manager and
Lived Experience Lead for
Māmā: It has been an absolute
pleasure working with the team
and whanau at E Tipu e Rea. I
really value the knowledge I
have gained from navigating
through a worldwide pandemic
with everyone. I hope to uplift
the wairua of more māmā in the
coming year.
Laifaiga Youth Worker and
Lived Experience Lead for Pāpā:
“Working to support teen dads
during these difficult and unsure
times has been a fulfilling and
rewarding experience. I feel
privileged that I get to support
these dads to be best fathers
they can be and help them reach
their goals.”
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MAHERE RAUTAKI 2022-2023
Our strategic plan for the next three years will focus on three areas:
1: Whānau Whirikoa – Whānau Strength Building
2: Piri Ngatahi – Partnership

Whānau,

3: Tupu Kia Hua – Sustainability and Growth

Whakapapa,
These three strategic plan areas will allow us to continue expanding the work we do under our three pou:

•
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Whānau:
Supporting hapū māmā,
mātua taiohi, and their
tamariki to gain the tools
and skills to fulfill their
potential, build on their
hauora and strengthen as
a whānau. Individual and
systemic advocacy are
also part of our whānau
tautoko.

•

Whakapapa:
Encouraging mātua
taiohi and hapū māmā
to reconnect with their
hapū, their whenua,
and their whakapapa,
because this has an
immeasurable impact on
their hauora wairua.
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•

Te Ao

Te Ao:
International teen
pregnancy rates are
most represented by
indigenous peoples,
and a colonial stigma
victimises and sidelines
teen mothers as an
economic problem. Our
kaupapa is to dismantle
that stigma by helping
mātua taiohi enact their
rangatiratanga.
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2020-2021

Ngā Rīpoata Pena Putea
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Supporting Whānau
To Grow
& Thrive
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